1. To: Puerto Rico
North Carolina
South Carolina

1

Job Order Number:

YSY 2D

. 3. Employer Name:
Georgia
Florida W hm.« \SA 1 Jes
4. From: 5. OES Job Code, Title ard } \Ju}r(ber of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Avatlable

4209205 1Y pou Ny
mewo@ée@ %J&a&m

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:
Rural Services Manager 434-984-7640

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended 10)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:
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COMMONWEALTH of VIRGINIA
John R. Broadway Virginia Employment Commission
Comtmnissioner 703 East Main Street Post Office Box 1358

Richmond, Virginia 23218-1358

June 19, 2014

MASLabor H2ZA
650 Front Street
Lovingston, VA 22949

No. of Job Openings: 14

Occupation: Farmworker, Tobacco

Period of Employment: 8/8/2014 —2/21/2015
VA Job Order Number: 454750

RE: WILLIAM SHIPLEY
Dear Ms. Whitley:

Your Agricultural and Food Processing Clearance Order, form ETA 790 and attachments, filed in
connection with an application seeking temporary labor certification under the H-2A temporary
agricultural program has been accepted. The application is timely, contains all the material terms
and conditions of employment governed by 20 Code of Federal Regulations (CFR) 653, Subpart F,
and adheres to the contents of the job order specified at 20 CFR 655.122.

In accordance with 20 CFR 655.121(d), the job order has been filed timely and has been placed on
this office’s active file to initiate intrastate recruitment of U.S. workers. The job order will be
managed on your behalf by the Virginia Employment Commission until the end of the recruitment
period, which shall end when 50% of the work contract has elapsed. Additionally, the job order will
direct applicants to apply for the job opportunity at the nearest local office of this Agency prior to
referring the applicant to the employer.

Upon receipt of this notice, you must:

1. Cooperate with this office by accepting referrals of all eligible U.S. workers who apply
(or on whose behalf an application is made) for the job opportunity until the expiration
date of the job order.

2. Submit a completed ETA Form 9142 and Appendix A.2, a copy of the accepted ETA
Form 790 and all attachments, and all other required documentation to the Chicago
National Processing Center no less than 45 calendar days before the start date of need to
the following address:

(804) 786-14853 VRC/TDD | (800) 828-1120 E-Muail vectvaworkforce.com
Equal Opportunity Employver/Program



U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, Illinois 60604-2105

Please note that this acceptance is subject to the review and acceptance of the Chicago National
Processing Center. You may be required to subsequently modify your job order if the Certifying
Officer determines that it fails to meet one or more of the regulatory requirements.

Pursuant to the regulations at 20 CFR 655.120(b), if the prevailing hourly wage or piece rate is
adjusted during a work contract and is higher than the highest of the AEWR, the prevailing wage,
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, in effect at the
time the work is performed, the employer must pay that higher prevailing wage or piece rate. To
determine if a prevailing hourly wage or piece rate has been adjusted for the crop activity or
occupation identified in your Application for Temporary Employment Certification, the Department
strongly encourages you to visit the Department of Labor's Agricultural On-Line Wage Library
(AOWL) at http://www.foreignlaboreert.doleta.gov/aowl/cfm.

Please find attached a copy of the approved job order with a date of receipt and items #4 through #8
completed on the ETA Form 790. This office will schedule an inspection of the housing identified
on the ETA Form 790 to determine whether housing has sufficient capacity and meets the
applicable standards.

Sincerely,

Ay A

Kendal Shaver
Foreign Labor Certification Manager

(More)



U.S. Department Labor
Employment and Training Administration

OMB Control No 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamlento de Alimentos

{Print or type in each field block - To Inciude additional Information, go to block # 28 - Please foliow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud — Para [nciulr Informacion adidonal vea el punto # 28 - Favor de segulr las Instrucciones paso-apaso)

1 Employer's andfor Agent's Name and Address (Number, Streel, City, Stale |

and Zip Code / Nombre y Cireccién de! Empleador/Palron ylo Agente
{Narnero, Calle, Ciudad, Estado y Cédigo Postal ):

William Shipley
Malling Address:

788 Suttles Drive
Jonesville, VA 24263

Physlcal Address:

788 Suttles Drive
Jonesville, VA 24263

a) Federal Employer dentification Number (FEIN} / Ndmero federal de
Identficacidn det Empleador

46-2332141
b) Telephone Number / N de Teléfono.
) Telephone er / Numero de Teléfono (865) 585-2374

¢) Fax Number / Nimero de Fax: (423} 869-0271

d) E-mail Address / Direccion de Correo Electrdnico:
clo Employer Agent E-mail: masH2A@maslabor.com

Nos. 4 through 8/for STATEUSE ONLY.
Numeros'4/a 8iparaUSO ESTATAL o
4 SOC (O°NET/OES) Occupational 5 Job Order No / Num de Orden de

Code / Cédigo Indusinal Empleo
) .\‘I ‘ 092 j"
a SOC (CNET/OES) Occupational L) Tt ~¢
Title / Tluio Ocupacional 129 /9 (
f / .

}

I';\Crl bd P‘i’{"- -Pr L = 3

[

+)

Adcress of Order Holding Office (inciude Telephone rumber] / Direccion de
ia Oficina donde se radico la oferta (incluya el nimero de eléfono)
Q A ‘\’. | 3 o ) X S
28 lsdol gyt Pod (276)6 Y) — 739 (
Keudo/ ’E
d Name of Locdl Or'.ce epreseniative (include direc! dal lelephone
number) / Nombre del Representante de la Oficina Local Incluya el
numero de teléfono de su linea directa)

Lo |b A Q76)& ¥I-735 ¢
€ )fr fMTcColi T4 '
7 Clearance Order 'ssue Date / Fecha de Emision de la Orden de Empleo
= of __
P4 f 5 O / [
e/ / f / / '/

8 Job Order Expiration Date / Fechd de Vencimiento o Expracion de la Orden |
de Emplea J

2 Address and Directions to Work Site / Domicilic y Direcciones al lugar de
trabajo.

788 Sutties Dr., Jonesville, VA 24263

4760 Hwy. 63, Speedwell, TN 37870

The employer attests that all work locations are controlied by the
employer stated above and it s not an H-2A Labor Contractor.

See “Attachment 1 to ETA 780" ftem 2/Ver “Adjunto 1 » ETA 780 Articulo 2

¢ 1
111N (1Y

9. Antictpated Period of Employment / Periodo antcipads o previsto de Ermpleo:
From/Desde: 8/8/2014 To/Hasta 202112015

10. Number of Workers Requested / Nimero de Trabajadores Soficitados:
14

1. Anticipated Hours of Work per Week / Horas AnticipadasiPrevisias de
Trabajo por Semeana. Tolal 40

Sundey / Domingo Thursday /Jueves_1
Monday / Lunes Friday ! Viemes
Tuesday / Mertes _T Saturday / Sébado 8
Wednesday / Miércoles 7

See “Attachmant 1 to ETA 730" item 11/Ver “Adjunto 1 & ETA 783 Articulo 11

12 Anficipated renge of hours for differert seasond eclivities' / Rengo previsto de

3 Address and Directions to Housing / Bomiclio y Direcciones & lugar de

vivienda
788 Sutties Dr., Jonesville , VA 24263

g}  Descrplion of Housing / Descripcion de iaviviends
Barracks-type - housing capacity - 24 persons

Sae “Attachmant 1 to ETA 730" Rem 3Var “Adjunto 1 8 ETA 790 Articuio 3

horas par alas dferenles eciividades de latemporada.
Performs a variety of manual tasks in buriey tobacco farm operation.

Sus "Attachment 1 to ETA 760~ tam 12/Ver “Adjunto 1 8 ETA 780" Articulo 12

13 Collect Calls Accepted from 7 Aceptan Liamadas por Cobrar de.

Employer | Empleador, Yes/{SiXl NoOd




14, Describe how the employer intends to provide either 3 meals a day fo each worker or fumish free and conveniertt cooking and kitchen facilities for workers to prepare
meals / Describa como el empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

In addition to providing free cooking and kitchen facilities, employer will provide free transportation to and from the neighboring closest town
no less than once each week for supplies andlor banking {for workers for whom housing must be provided). Dining, full kitchen/cooking

facilitles and other common areas will be shared by all workers.

Ademis de proveer coclna y las facllades gratis, el empleador proveera transportacién gratulta a los empleados de y hastz la cludad més
cercana al menos una vez por semana para comprar suministrosfir al banco (para por los empleados a quienes se les deba de proveer
vivienda). El comedor, cocina completalinstalaciones de cocina y otras dreas comunes serén compartidas por todos los empleados.




17._Wage Rates, Special Pay information and Deductions / Tarifa de Pago, informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions™ Yes/SI No Pay Period /
Unit(s) {bonus. etc) Perfodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
Pago por Pieza / (Bono, erc)
Unidad(es)
burley $ 987-VA $ Ses Social Security / &l ] Weekly / Semanal
10.10-TN “Attachment 1 Sequro Social
tipo burley $ $ to ETA 730" Federal Tax / X a a
Ren 17 — impuestos
Federales
$ $  Ver “Adjunte State Tax & U Bi-weekly/
1a RTATS0" fimpuestos Quincens!
Articulo 17 Estatales
$ $ Meals / Comidas a ® @
$ $ Other (specify) / ] Q Monthly/Mensual
Otro (especifica)
Q
Other/Otro
Seo “Attachment 1 to ETA 790" tem 17 } Ver *Adjunto 1 a RTA 790" Articulo 17
Q

18. More Details About the Pay / Mas Detalles Sobre el Pago:

The employer guarantses to offer, advertise, and pay 2 wage defined as ths highest of the USDOL-promulgated AEWR, the prevailing hourly wage or piece rate, an agroad-
upon collective bargaining wage (this employer is not subject to a collective bargaining agresment} or the federal or state minimum wage in effsct at the time work subject to
the provisions of the job arder is performed. This guarantesd wage will ot be based on commission, bonuses, or other incentives.

El anpleador garuntiza ofrecer, publicar y pagar «f salario definido como of mas aito en ¢l AEWR promulgado por ol Departmento de Trabajo, ef salario par hora prevaleciente
o por rango de pisza, of acordado bajo la negoclacion colectiva del salaric (ol empleador no esta sujeta 3 un acuerdo de negociacion colectiva), o o salario Federal o minimeo
estatal on efocto al momento del tisnpo de trabajo sujeto a provision al momento ds realtzar of trabajo. E salario garantizado no se basa comisionss, bonos u obros
incentivos.

See “Attachment 1 fo ETA 796" item 18 ! Ver “Adjunto 1 a RTA 798" Articulo 12

19. Transportation Arrangements / Arreglos de Transportacion

The employer will reimburss the workesr in the first workweek for costs incurred by the worker for visa application fess, border crossing fees, transportation costs, and
reasonabls subsistence from the place frum which the worker departed to work for the employer to the place of employment, to the exdent that such worker-bome
axpanditures raduca the workers' samings below the FLEA minkmumn wage in the first workweek. Pursuant to 20 CFR 655.122(h){1), the smployer will reimburss the warker
in full for sforementionsd transportation casts and ressonabls subsistence not later Hian st the halfway point in the werk contract ("58% pariod™) i such payment was not
alrsady paid in full to the worker pricr to the $0% period. The minimurn travel subsistence of §11.58 per day or the current minimum subsistence smount published in the
Federal Register will be paid to workers who cannot provide receipts, and the maximumn travel subsistenice of $46.08 per day or the current maximum subsistence smount
published in the Federal Register will bs paid to workers with acceptuble recsipts. Tha transportation reimbursement shall be catculated on the worker's actual cost but no
more than the most economical and rexsonable similar conwmon carrier transportation charges for the distance involved.

El empleador resmbolsaca af primer dia ded trabajo por los costos realizados por of trabajador por ol costo de la solicktud de visa, costo ds crucs frenterizo, costos de
transportacion y subsistencia razonable del lugar de donde of emplsado paetit para trabajar para o! empleador hasta of luger del emples, al grado que los gastos realizados
por of empleado of tota! del antes mencionado costo de ransportacion y ks subsistencis razonable a mas tardar  Ia mitad de contrats de trabajo Mperiodo dal 586%™, s
dicho pago no se ha pagado por compiete durante of period del 56%. La subsistencia minima de viaje de $11.58 por dia o la subsistencia minima actual publicada por o
Ragistro Federa! pagado 2 los trabajadores qua no pusdan proveer recihos, y ol miimo de subsistancia de $46 80 por dia o Ia subsistencia nraxima sctua! publicads por of
Registro Federal sars pagado 2 los enpisados que puedan presentar recibos. El resmbols o de la tansportacién sera calculada en of costo actual dol empleads, peco no
mayor que ol madio do trarsports mas scondmico y razonasble en la distancia involucrada.

Ses “Attachment { to ETA 738" itam 18/ Ver "Adjunto 1 2 RTA 780" Artieuds 18




26 g it the prevaibing practico to use Farm Labor Conteactors [FLCY o tochut, supervise, transpart house. andfor pay workors for s (those) crop nelviy
{res)? 2 ¢ Es la practica hab ituat usar Contratistas do Trabajo Agriccla para reciutar, suporwisar, transportar dar vivienda y/o pagaria a los rabajadores
para este{os) bpo{s) do cosecha(s)? Yes /5 ] Ne &

i you have checksd yes. what 13 the FLC wage for each actwity? £ Si corlosio "S1° cuat os of satano que le paga of Conlfratista de Trabs;o Agricola por
cada actividad?

21 Are workors covered for Unomployment insurance? / 4 Se le proporcionan Seguro de Dosempleo a las trabajadores? YesSid No O
{whaa spplicable sccording to state law) F(Cuands ssa spplicsble de scuerde s s lny extatal)

22 Are workors covercd by workers’ compansation? £ ¢ Se fe proveo seguro de compensaciondinde mnzacidn al rabajadaor Yes:St&d No O

23 Asctools supphos, and equipment provided 3t no charge to the workors? £ ¢ So les proveon horramiontas y cquipos sin casto algune a los trabanderes?

Yos/SiXt No J

24 List any arrangemants wiuch have been made with estabishment owners or sgonts for the payment of a commission or other bonefits for aales made to
warkers. {if thore are no such srangoments, onter *Neng” )/ Enumore todos fos acuerdos o convanos hochos con los prapiotanos del establoeimionto o
sus agentes para el pago de una comisidn u olros boneficios por ventas hechas a los trabapdores (S no hay aingun acuordo o canvenie, ndique
*Niyguno® §

HonaiNinguno

25 Listany sirke, work stoppaga, slowdown ar inferrupbon of oparation by the empioyees at the placo whete tho workors wii be employad. (f there are ro such nadents
anter *None" }/ Erumer e toda ueiga. para o mlernspeion de operacianes de tabago por parte de kos emploados en el lugat ds emplao (Si no hay meiderdes de oste

kpo indaque "Negune' )

NonefNinguno




26. Is this job order lo be piaced in connection with a future Application for Temparary Employment Certification for H-2A workers? / JEsta orden de empleo ha sido puesta
en conexion con una fulra soliclud de certificacion de emplec temporal para trabajadores H-247

Yes/Si MNo U

27. Employer's Certification: This job order describes the actual tarms and conditions of the employment being offered by me and contains afl the material
terms and conditions of the job. / Certificacitn del Empleador: Eeta orden de trabajo describe los términas y condiciones del empleo que se le ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

William Shipley , Owner
Employer's Printed Name & Thie / Nombre y Titufo en Letra de Motde/imprenta del Empleador

A//A,;, y/ G-9-20(Y

Employer's Signature Y Firma ihxloy‘:'_mp!aador Date / Fecha

READ CAREFULLY, in view of the statularily established basic function of the Employment Service as 2 no-fae labor exchange, that is, as a forum for bringing
together employers and jab seekers, neither the Employment and Training Administration (ETA] nor the State agencies are guaranters of the accuracy or
truthfuiness of information contained on job orders submitted by employers. Nor does any jot order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de ia funcidn bésica del Servicio de Emplec establecida por ley, como una entidad de intercambio laboral sin comisiones, es decr, como un

fora para reunir & los empleadores y ios solicitantes de empleo, i ETA ni les agencias del estado pueden garantizar b exachitud o veracidad de |2 informacién contsrida en
kas ardenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en ef Centro da Cameras {American Job Center) cansfituyen una
oferta de frabajo conractuales a las que el American Job Centar, ETA o un orpanismo estatat es de ninguna manera una de ks partes.

PUBLIC BURDEN STATEMENT

The public reperting burdsn for respending to ETA Form 780, which is required o obtain or retain benefis (44 USC 3501), iv estimaled to be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, gathating and reviewing the coliection. The publi need not respond io this coffaction of
hﬁmahnmmidwsammomcmmw.muwmwmwmmeﬁmo{wmﬁﬁy. Send comments regarding this
burden estimata or any ather aspect of this collection, indluding suggestions for reducing this burden, to the U.5. Department of Labor, Employment and Training
Admiristration, Office of Workforce Investment, Room G-4510, 200 Constitution Averse, NW, Washington, DG 20210,

DECLARACION DE CARGA PUBLICA
Lacagadehbmadénpxbimpammpmderala&maETAm,mewmmiempamm;erordmbemﬁdm(uuscswﬂ,mesﬁmaenmmm«ﬁeso
minutos por respussta, incluyendo of Bempo para revisar ks instrucciones, buscar fueniss de datos exictsntes, recopliar y rovisar Ia coleccion. B pibice no tiene por qué
resporder a esta recopiacién de informacion a Menos que muestre un nGmena de control OMB vélido. Esta informacion es pablica y no hay ninguna expectativa de
confidencishdad, Embmmmﬁamdamwgaommwoamdommdmhwymﬁommwumradudwam,aw.s.
Department of Labor, Employment snd Training Administration, Office of Workforce Invesiment, Room C-4516, 200 Constitution Avenue, NW, Washington, DC 20210
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28. Uzt sodtion 1o provido oddfianal suipparting Infermation (inckiding secton Eox rumbar ). ekide aftachments i nocessary / Uthice csl soeein para proporconar |
informacién aditional de apoyo. inckiya of numero o |3 socoion oacluya archwos aduntos. & €5 necesatio

Ses “Attachment 1 to ETA 780" for continuations of tem 2, Hem 3, Xem 11, Rem 12, [tem 15, item 16, ftam 17, tem 18 snd ftem 19.

Workers Compensation Insurance

Carrier: Virginia Farm Bureau
Policy: WC 6106522

Var “Adjunto 13 ETA 790" for continuaciones of Articuln 2, Articudo 3, Articulo 11, Articulo 12, Aricuto 15, Articulo 16, Articulo 17, Articido 18, y
Articuio 19.

Sequro de Compensacién de Trabajadores

Portador: Virginia Farm Bureau
Poliza: WC 6106522




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the origlinal anticlpated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name William Shipley Date: & - 7-2019

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



15. Referral instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referrad, and the
Employer's/Agent’s available hour to interview workers / Expligue como los candidatos serén contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadares). See instructions for more details / Vea las instruccionas para mas detalles.

The actual employment offer Is at the sole discretion of the employer. Referrals wiil be accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly tamiilarize each applicant with the job specifications and terms
and conditions of employment before a referral is made. Workers must meet ali of the following criteria:

1. Are available and indicate willingness to work the entire season.

2. Have transportation to job sie at start of season for non-local workers and daily for locai workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitled to work In the U.S.

§. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
compietion of Form 18 will be required of each worker within (3) days of employment pursuant to U.S. Law. Willlam Shipiey wiil abide by the
requirements and assurances of 20 CFR § 653.501 in the processing andlor hiring of individuals referred through the clearance system.

El empleo actual es a discrecién exclusiva dei empleador. Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), solicitantes directos,
personas sin cita, contrataclones de puerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada solicitante con lag
aspecificaciones del empleo y términos y condiciones del empleo antes de que se realice la referencla. Los empleados deben de cumplir con todos los
sigulentes criterios:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2. Tiene transportacidn hacla el lugar de trabajo al inicio de la temporada para empleados no locales y para empleados [ocales diarios.

3. Se ie ha Informado completamente por Ia oficina local de empleo sobre los términos, condiclones y naturaleza del empleo.

4. Estn legalmente autorizados para trabajar en los EEUU. ’

5. Son capaces, tienen el deseo y estén calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacion del empleo segun los requisitos del
IRCA. El cumplimiento preciso de la Forma I-9 serd requerido para cada trabajador dentro de (3) dias dei empleo de acuerdo con la ey de los EEUU.
Wililam Shipley serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacion de individuos referidos a través del
sistema de acreditacion.

See “Attachment 1 to ETA 790" item 15/ Ver “Adjunto 1 a2 ETA 790" Articulo 15

16. Job description and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months (or 420 hours) of prior experience working on a burley tobacco farm performing manual tasks
assoclated with commodity production and harvest activities. Workers must be abie to perform manual activities with accuracy and efficiency.

See “Attachment 1 to ETA 730" ltem 1€ / Ver “Adjunto 1 a ETA 790" Articulo 16

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/Si®& No O Hyes, number of months preferred: / Si es asi, numero de
meses de experiencia; _3

This job requires a minimum of three months (or 420 hours) of prior experience working on a burley tobacco farm performing manual tasks associated
with commodity production and harvest activities.

2. Check all requirements that apply:

O Certificationiticense Requirements / Certificacién/Licencia Requisitos  (J Criminal Background Check / Verificacion de antecedentes penales

U Driver Requirements / Requisitos del conductor & Drug Screen / Deteccion de Drogas

O Empioyer Will Train / Empleador entrenara o adiestrara 0 Extensive Pushing and Pulling / Empujar y Jalar Extensaments

O Extensive Sitting / Estar sentado largos ratos & Extensive Walking / Caminar por largos ratos

& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas @& Frequent Stooping / Inclinndose o agachandose con frecuencia

& Lifting requirement / Levantar o Cargar __8Q _Ibs fiibras O OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
@ Repetitive Movements / Movimientos repetitivos cblgatorio

Because the work qualifies as exempt under 28 USC § 213(b){(5), overtime rates are not applicable uniess required by state law. | Ya que ¢l smpleo cailfica como extento
bajo 28 USC § 213(b)8), el thempo extra no es aplicable @ menos que sea requerido por 1a jey estatal,

.3 -




ETA 790 — Attachment 1

William Shipley

Page 10f13

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

788 Suttles Dr., Joneswille, VA 24263 -- Directions: Take Flanary Bridge Rd off of Hwy 58. Go 4 miles, turn right onto Beech
Grove Rd. Go 1 mile and turn right onto Suttles Dr.

4760 Hwy. 63, Speedwell, TN 37870 - Directions: From Harrogate, TN, follow Highway 63 West for 9 miles. 4760 is on the
right.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who ate not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

788 Suttles Dr., Jonesville , VA 24263 - Directions: Take Flanary Bridge Rd off of Hwy 58. Go 4 miles, turn right onto Beech
Grove Rd. Go 1 mile and turn right onto Suttles Dr.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(11). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, William Shipley requests a timely inspection of employer-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

cels (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM unul 3:30 PM Monday through Friday and 8:00 AM until 1:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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Item 12. Anticiy pe of ifferent Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All houts worked will be engaged in burley tobacco
production. Given that the demands of agricultural production are unpredictable and driven by factors including weather,
crop conditions, market demands and seasonal task needs and numerous other factors, it is impossible to predict with any
degree of accuracy what percentage of time will be dedicated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

William Shipley will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission in order to ascertain current employment, crop or housing information and to enable
proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals. When
possible, SWA offices should furnish translator services if necessaty. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer

MAS Labor H-2A, LLC. William Shipley

P.O. Box 507 William_Shipley

Lovingston, VA 22949 788 Suttles Drive , Jonesville, VA 24263
434-263-4300 (phone) (865) 585-2374 (phone)

434-263-4700 (fax) (423) 869-0271 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring dedsion will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: ~ Virginia Employment Commission
192 Bristol East Road
Bsistol, VA 24209-6129
(276) 466-4476

William Shipley will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
obligations set forth in subpatt (a) through (I) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

s (continued from ETA 790, page 3, Item 16)

Workers may assist with topping tobacco, which will require removing all flowers and all suckers.
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Cutting Tobacco:

Workers will scatter wooden sticks down a row of tobacco prior to cutting; cut tipe plants off at the ground
using & tobacco knife and spear stalk over a metal spear onto a wooden stick (stick is 48” jong and one end is
struck in the ground and the spear is placed on the other end). The stick must be positioned so it stays in the
upright position. Industry standard is six (6) plants per stick (stick and plants may weigh up to 80 Ibs. or more
and tobacco may be 6 to 7 feet long or longer). Workers will space plants evenly on the stick. Workers must
be able to complete stick scattering, cutting and spearing for one acre (1,131 sticks) within 22.5 hours.

Housing Tobacco:

Workers will transfer the loaded stick from ground to wagon or trailer and load sticks on the wagon or trailer in
an orderly fashion according to the directions from employer; transfer sticks from wagon or trailer to other
workers standing on rails above in the tobacco barn or structure. The workers standing on the rails will either
hang tobacco between rails or transfer tobacco to workers standing on the rails above them. Workers will
evenly space sticks on the rails according to directions from employer. Rails are 48 inches apart and from 6 feet
to 40 feet above the ground. Workers must be able to complete loading, unloading and hanging one acre of
tobacco (1,131 sticks) within 14.9 hours.

Stripping Tobacco:

Workers will remove tobacco from rails in barn or structure (rails are 48 inches apart and from 6 feet to 40 feet
above the ground) and load the tobacco on a wagon or trailer to be transported to the stripping barn; pull
leaves from plants by hand and place in bailing machine; pull leaves from stalk based on stalk position and leaf
color according to directions from employer; scatter leafless stalks; tie sticks into bundles of 50 and stack the
bundles in barn; clean all leaves from the floor or ground at the bam or curing structure. Workers must be able
to complete the entire stripping process for one acre (1,131 sticks) within 60.8 hours.

General:

Work is to be done in the field and bartis/curing structures for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Work requires repetitive movements and
extensive walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’
ability to petform the job. Wotkers are exposed to wet weather eatly in the morning through the heat of the
day, working in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations. This is hard manual labor - workers should be
physically able to do the work required with or without reasonable accommodations. Work requires working
on rails in barns/cuting structures, which are 48 inches apart and from 6 feet to 40 feet above the ground.
Workers must have no fear of working from heights.  Saturday work required. Must be able to lift/catry 80
Ibs. Employer-paid post-hire drug testing is required at random and upon reasonable suspicion of use.

Workers may not smoke or use tobacco products while performing any job associated with handling tobacco.

Workers found smoking performing any job associated with handling tobacco will be terminated immediately.
This rule will be aggressively enforced out of concern for the spread of tobacco mosaic and other diseases and
contamination of tobacco.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced burley tobacco farm worker must be available for the entire period
requested by the employer. Applicants must be able to furnish job reference(s) from recent employer(s)
establishing acceptable prior experience. Successful applicants will be subject to 2 trial period of up to 5 days
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during which their performance of required tasks will be evaluated. If the performance during the trial period
is not acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: All work is compensated at the above hourly rate except for the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:

$0.20/stick for stick scattering, cutting and spearing — Workers must be able to complete stick scattering,
cutting and spearing one acre (1,131 sticks) within 22.5 hours.

$0.20/stick for loading, hanging and covering with plastic on outside curing structures — Workers must be able
to complete loading, unloading and hanging one acre of tobacco (1,131 sticks) within 14.9 hours.

$0.40/stick for taking down tobacco, grading into four grades, baling into 500 1b. bales, stalk scatter and clean
up - Workers must be able to complete the entire stripping process for one acre (1,131 sticks) within 60.8
hours.

No piece rate work will be performed at less than the stated piece rates. When work is performed according to
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in order to
assure wotkers fair earnings.

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(3)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. Reasonable repair costs of damage to housing other than that caused by normal wear and tear will be
charged to workers found to have been responsible for such damage to housing. If a worker makes 2 long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authotization in writing. If the worker does not authorize
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such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
wotker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employet's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work s performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fite, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 CF.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

€y} Retum the worker, at the employer's expense, to the place from which the worker (disregarding intetvening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common catrier transportation charges for the distances involved.

The employer will provide without chatge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501(d)(i)(v)(A) & (D).

If the worker voluntarily sbandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaties of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.
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The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such z fee, he or she shall inform the employer immediately so that employer may take approprdate action.

Each worker will be paid individually by check available on Saturday. The payroll period is bi-weekly. The employer will
fumish to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the
pay petiods, the beginning and ending dates of the pay period, the worker’s houtly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the ¥ guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when approprate authorization is provided.

Employer will provide workers’ compensation coveting injury and disease arising out of and in the course of worker’s
employment. Proof of worket’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the wotksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave translated these terms of employment into Spanish and done our best to be accurate in every respect. However, §f there is a conflict between
the Spanish transiation and the English original, the English original controls.

Hemos traducids las condiciones de empleo al espariol, y bemos becho nuestro mejor esfuerzo para ser excactos en todos los aspectos. Sin embargo, en
caso de un conflicts entre la traduccion al espadiol y el original en inglés, el contrato en inglés prevalecerd.

788 Suttles Dr., Jonesville, VA 24263 - Instrucciones: Tomar Flanary Bridge Rd saliendo por la carretera Hwy 58. Avanzar 4
millas, dat vuelta 2 la derecha hacda Beech Grove Rd. Avanzar 1 milla y dar vuelta a la derecha hacia Suttles Dr.

4760 Hwy. 63, Speedwell, TN 37870 - Instrucciones: Desde Harrogate, TN, continuar pot la carretera Highway 63 Oeste por
9 millas. 4760 se encuentra del lado derecho.

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda sera provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitira ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

788 Suttles Dr., Jonesville, VA 24263 - Instrucciones: Tomar Flanary Bridge Rd saliendo por la carretera Hwy 58. Avanzar 4
millas, dar vuelta a la derecha hacia Beech Grove Rd. Avanzar 1 milla y dar vuelta a la derecha hada Suttes Dr.

En caso de alquiler y/o alojamiento publico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos pot renta
seran pagados pot el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

Sino se ha realizado una al momento del llenado, William Shipley solicitard una inspeccién a tiempo de la vivienda provista
por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administraciéon de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estandares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas sera resultado de una accidn disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por la companiia y
deberan ocupar la vivienda asignada a ellos. Las empleadas mujeres serdn provistas de instalaciones para dormmir y
bafos/sanitarios compartidas solamente con otras empleadas femeninas.
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{continuacion

del ETA 790, pigina 1, Asticulo )

El dia de trabajo es de 8:00 AM hasta 3:30 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el Sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia on Sibado). Se le podra pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indic por el empleador cada dia.

Acmdadeg dela Tegm_r_ag (commuacxon del ETA 790 pagina 1, Articulo 12)

Desarrolla un variedad de trabajos manuales en el/la granja de tabaco tipo burley operacion.

(Ver el Anexo 16 para una descripcion complete de la descopcion del trabajo). Todas las horas seran relacionadas con la
produccién de tabaco tipo butley. Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores
que incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precision que porcentaje de tiempo seri dedicado para especificar trabajos
descritos en el Anexo 16.

(continuacion del ETA 790, pagma3 Articulo 15)

William Shipley acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacién de individuos referidos
a través del sisterna de acreditacién. Las referencias de estos individuos seran hechas a través de las oficinas de colocacion de
la Vitginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacion de vivienda y para
asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA referente de informar a los
solicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente después de coordinar las
referencias con las oficinas de colocacion contactari al agente del empleador o al empleador directamente y asesorari al agente
o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el servicio de traductor si
fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del empleador durante las horas
de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado primeramente en el siguiente
domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador directamente durante el mismo
horario.

Agente del Empleador Empleador

MAS Labor H-2A, LLC. William Shipley

P.O. Box 507 William Shipley

Lovingston, VA 22949 788 Suttles Drive , Jonesville, VA 24263
434-263-4300 (teléfono) (865) 585-2374 (teléfono)
434-263-4700 (fax) (423) 869-0271 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La dedsion de contratacidn sera comunicada directamnente al solicitante al teléfono, direccidn, correo
electrénico u otro medio de informacién en el caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.
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Oficina de Agencia Estatal: Virginia Employment Commission
192 Bristol East Road
Bristol, VA 24209-6129
(276) 466-4476

William Shipley acatari de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las practicas de contratacién, reclutacidén afirmativa, en cumnplimiento con las leyes Federales,
Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

Item 16. Job Description and Requirements/Descripcion y Requisitos del Trabajo (continuacidn del ETA 790, pagina
3, Articulo 16)

Este trabajo requiere un minimo de tres meses (0 420 horas) de experiencia previa trabajando en una granja de tabaco tipo
burley desarrollando trabajos manuales asociados con la comodidad de la produccién y actividades de cosecha. Los empelados
deben ser capaces de desarrollar actividades manuales con precisién y eficiencia.

Los empelados podrin ayudar con cubriendo el tabaco, que requiere el remover todas las flores y todos los retorios.
Corte del Tabaco:

Los empleados esparcirin los astas de madera por una fila de tabaco previo al corte; corte de plantas maduras del suelo
utilizando el cuchillo de tabaco y lanza sobre el tallo sobre una lanza de metal hacia el asta de madera (el asta es de 48” de largo
y de un lado esti sobre el piso y la lanza es colocada del otro lado). El asta debe estar posicionada de manera que permanezca
en posicién vertical. Los estindares de la industria es de seis (6) plantas por asta (el asta y plantas pueden pesar hasta 80 libras
o mis y el tabaco puede ser de 6 a 7 pies de longitud o mis). Los empelados espaciaran las plantas uniformemente en las astas.
Los empleados deben de ser capaces de completar la dispersion en las astas, cortar y arponear por un acre (1,131 astas) dentro
de 22.5 horas.

Almacén de Tabaco:

Los empleados transferirin las astas cargadas desde el suelo al vagdn o triiler y sube las astas en loa vagones o triileres de
manera ordenada de acuerdo con la direccidn del empleador; transfiere las astas desde el vagdn o triiler a otros empleados
parados sobre los rieles encima de la estructura o granero del tabaco. Los empleados parados sobre los rieles colgarin el tabaco
entre los rieles o transferiri el tabaco a otros empleados parados sobre los rieles encima de ellos. Los empleados espaciaran de
manera uniforme en los rieles de acuerdo a las direcciones del empleador. Los reles estin a 48 pulgadas de separados y desde 6
a 40 pies sobre el piso. Los empelados deben ser capaces de completar la carga, descarga y colgando hasta un acre de tabaco
(1,131 astas) entre 14.9 horas.

Extraccion de Tabaco:

Los empleados retiran el tabaco de los rieles en la estructura o granero (los rieles estan a 48 pulgadas de separados desde 6 a 40
pies arriba del piso) y carga el tabaco en los vagones o triileres para transportar al granero de extraccién; retira las hojas de las
plantas a mano y las coloca en la miquina de empaque; retira las hojas del tallo basado en la posicion del tallo y el color de las
hojas de acuerdo 2 las direcciones del empleador; dispersa tallos sin hojas; amarra las astas en montones de 50 y los apila en
paquetes en el granero; limpia las hojas del suelo o piso de los granero o estructura de curacidon. Los empleados deben ser
capaces de completar el proceso completo de extraccién de un acre (1,131 astas) dentro de 60.8 horas.

General:

El trabajo se debe realizar en el campo en la estructura del granero/curacién por largos periodos de iempo. Los empleados
deben ser capaces de trabajar de pie en posicion inclinada por largos periodos de tiempo. El trabajo requiere movimientos



ETA 790 - Attachment 1
William Shipley
Page 10 of 13

repetitivos y caminatas extensivas. Las alergias al solidago, vara de oro, espray de insectos, quimicos relacionados, etc. pueden
afectar la habilidad de desatrollar el trabajo. Los empleados se exponen a temperaturas himedas temprano por la mafiana y a
través del calor del dis, trabajando en los campos. Las temperaturas oscilan de 10 a 100 grados F. Se podri requerir que los
empleados trabajen durante lluvias ocasionales no tan severas que se detenga el trabajo del campo. Este es trabajo pesado
manual — los empleados deben estar fisicamente capaces de realizar el trabajo requendo con o sin comodidades razonables. El
empleo requiere trabajar sobre los rieles de la estructura del granero/curacién, que se encuentra 2 48 pulgadas de separado y
desde 6 a 40 pies sobre el piso. Los empleados no deben de tener miedo a las alturas. Se requiere trabajar los sdbados. Debe
poder levantar y cargar 80 libras. El empleador pagara prueba antidoping requerida realizada al azar y bajo sospecha de uso.

Los empelados no pueden fumar o usar productos de trabajo mientras desarrollen cualquier trabajo asociado con el manejo del
tabaco. Los empleados que se encuentren fumando al realizar cualquier trabajo asociado con el manejo del tabaco serin
despedidos de inmediato. La regla serd fuerternente obligatoria dado a la preocupacién de esparcir la enfermedad de mosaico
en el tabaco u otras enfermedades y contaminacién del tabaco.

El empleador asegura que al trabajador se le proveera transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como empleado de granja de tabaco tipo burley deben estar disponibles el periodo
completo requerido por el empleador.

Los solicitantes deberdn proveer referencia(s) de empleador(es) recientes estableciendo experiencia previa aceptable. Los
solicitantes exitosos estarin sujetos a una prueba de 5 dias durante el cual su desatrollo o trabajo requerido seri evaluado. Si el
desarrollo durante el periodo de prueba no es aceptado por el empleador el trabajo del empleado seré dado como terminad.

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecién de la compaiifa, basada en el factor que incluye su rendimiento, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccién de calidad Premium, por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual 2 todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de aceptacion.

peci Deducci (Reb (contmuacxon del ETA 790 pagma4 Artxculo 17) )

Pago por pieza: Todo el trabajo se compensa al rango antes mencionado a excepcién de las siguientes
actividades de trabajo que serin compensadas en base al incentivo de productividad por rango de pieza de
acuerdo con la signiente programacion:

$0.20/asta por asta esparcida, corte y arponeada — Los empleados deben ser capaces de completar el esparcir,
cortar y arponear un acre (1,131 astas) dentro de 22.5 hotas.

$0.20/asta para cargar y descargar, colgar y cubrir con pléstico por fuera de las estructuras de curacién — Los
empelados deben ser capaces de completar la carga, descarga y colgar un acre de tabaco (1,131 astas) dentro de
14.9 hotas.

$0.40/astas para bajar el tabaco, clasificacién en tres grados, empacar hasta 500 libras de pacas, esparce los tallos
y limpia - Los empelados deben ser capaces de completar el proceso entero de extraccidén de un acre (1,131
astas) dentro de 60.8 horas.
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No se realizaré el trabajo por rango de pieza al menos que se establezca el rango por pieza. Cuando se realice el
trabajo de acuerdo con el programa de pieza por rango, se le garantiza a los trabajadores que no se les pagard
por debajo que el rango establecido por el AEWR por cada hora trabajada. En algunos casos cuando el rabajo
o las condiciones de la cosecha lo indiquen, el empleador podri, bajo su discrecion, suspender el esquema de
rango por pieza a favor del pago por hora establecido en el rango por hora del AEWR de acuerdo de asegurar
las ganancias justas del empleado.

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del petiodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

El empleador estd de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha dela
certificacién. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serdn
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. El empleador no prevé otras deducciones hechas a la némina de acuerdo a la fuerza laboral. Los gastos
razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro seran cobrados a
los empleados que se encuentren responsables de dichos dafios a la vivienda. Si un empleado realiza lamadas de larga distancia
utilizando la linea de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) Hamada(s) de su
recibo de nomina y que inmediatamente confirmara dicha autorizacién por escrito. Si el trabajador no autoriza dicha
deduccion por escrito, se espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el
empleado no paga dichas llamadas telefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador
estara sujeto a una accién disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pagina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el iempo de la reclutacion del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mas elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobade
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecién, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(j). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:
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(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiers;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diarta serd contabilizada como se establece en el 20 C.ER. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo 2 miés tardar de
nuevo (9) dias laborales y a2 mas tardar cinco (5} dias laborales previos 2 la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de garantizarle los previsto en 20 CFR § 653.501

@WE)A) & D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Segutidad Interna, en el caso de un
trabajador H2-A) a miés tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa FI-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacion de los trabajadores. 51 a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en sabado. El periodo de pago es cada otra
semana. El empleador proporciona al empleado, en o antes del dia de pago, uno o mds de las declaraciones por escrito
mostrando las ganancias totales por los perfodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por
hora del empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las
horas de empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia
de %), las horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del
empleado, el nombre del empleador, direccién y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcidn bajo pedimento de la Secretaria de Trabajo o algiin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveeri al empleado compensacién sin costo que cubra heridas ¢ enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial certificador previo a
la fecha de certificacién.

idn (continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveera o pagari la transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
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empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorna no sera proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle 2
su vivienda diariamente. Dicha transportacion sera de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte es voluntario, 2 ningtin empleado se le requerird como condicién del empleo ¢l utilizar Iz
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la

granja al lugar de trabajo.
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To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause pror to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training petiod ot five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the wotk contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to 2 worker in corresponding employment, no later than on the date work commences. In the absence of 2
separate, written work contract entered into between the employer and the worker, the required terms of this job order and

the certified .4Application for Temporary Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripcidn, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del perfodo de empleo éste no recibiri el
reembolso de transportacién mencionado bajo el Titulo 17 y no podra ser elegible para contratacién en afios futuros.

El empleador podra dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos setios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podra hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador debera acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehtisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacion del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

Si, antes de Iz fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el iempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en el 20 CF.R. § 655.122()). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador deberi:

) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que el empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que ¢l medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copiz del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidén
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacion de la Sokicitud de Empleo Temporal certificada sera el contrato de trabajo.



William Shipley Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10.

11.

12.

13.

14.

Workers who petform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supetvisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintatning common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morming before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.

16.

17.

18.

19.

20.

21.

22,

23.

24.

25.

26.

27.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing prermises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense: immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencion de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los
trabajadores de los estandares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacidn de los requisitos legiimos relacionados al trabajo que tenga el patrdn,
incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dfas pueden Hevarse a cabo en el
caso de violadiones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patron le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podran ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dfas a discrecion del supervisor, dependiendo del grado de la infraccidn, al record previo
del empleado y otros factores relevantes. El despido del empleado podra ser resultado de ofensas anteriores.

2. No se podré usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podran reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podtin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la

3. No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporadico o de un dia. Las Hegadas tardes en exceso o repetidvas no serin
aceptadas. Cualquier ausencia al trabajo debers ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituiran como abandono del empleo y el empleado serd despedido.

4. Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal seran colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

6. Todas las viviendas deberan cerrarse cada mafiana antes de ir a trabajar. Las luces y calefacddn innecesana deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

7. Los empleados que tengan una vivienda asignada con literas no podran separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

8. Los trabajadores que viven en las viviendas del patrdén no pueden cocnar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patrdn proveeri los aparatos y articulos para cocinar.

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los empleados no podrin tomar recesos del trabajo sin autorizacién.

11. Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada .

12. Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.
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13.

14.

15.

16.

17.

18.

19.

20.

21

22,

23.

24.

25.

26.

27.

Los empleados deberdn presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcién
de los sabados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podrid dormir en una habitacién.

Los empleados no pueden deliberadamente restringir la produccion, dasiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estara sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estara
sujeto 2 despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier

momento.

Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

Los empleados no falsificarin su identificacié, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podtin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podrin hacer mal uso o retirar de la propiedad de la granja sin autorizacion cualquier propiedad del
empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
Hamadas, si fueran realizadas sin la previa autorizacion del empleados, serdn cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i. Primera ofensa: aviso oral y a prueba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
ifi. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito.
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WORKERS COMPENSATION AND EMPLOYERS LYABILITY POLICY
NEW DECLARATION * ® * EFEEcTIVE 05/29/14

WC 6106522 05/29/14 05/29/15 VA FARM BUREAU FIRE & CASUALTY INS CO.

ITEM WILLIAM SHIPLEY ENTITY OF INSURED - INDIVIDUAL
1. 788 SUTTLES DRIVE FEIN: 46-2332141
JONESVILLE VA 24263 RISK ID:

INFORMATION PAGE 1 (WC 00 00 01 A)
SEE ATTACHED SCHEDULE FOR ADDITIONAL LOCATIONS

ITEM
2. POLICY PERIOD - 05/29/14 ToO 05/29/15 12:01 AM STANDARD TIME AT THE

INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
GINIA

WORKERS COMPENSATYON LAW OF THE STATES LISTED HERE: VIR

1525

38. EMPLOYERS LIABILITY INSURANCE: PART TwWo OF THE POLYICY APPLIES TO WORK

IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF OUR LIABILITY UNDER

PART TWO ARE:
BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

3c. OTHER STATES INSURANCE: PART THREE OF THE POLXCY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.

06/05/14



William Shipley
788 Suttles Drive
Jonesville, VA 24263
Phone: (865) 585-2374
Fax: (423) 869-0271

5/19/2014

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Willism Shipley

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I attest that William Shipley ’s Workers’
Compensation insurance policy will be renewed to cover the entire contract period specified on my H-2A
application; to-wit: 8/5/2014 - 2/21/2015. A copy of my current certificate is enclosed herein.

William Shipley
Owner
William Shipley

Enclosures
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MAS Labor H24, LLC

650 Front Street

P0. Box 507
Lowingston, VA 22040
£34.263.4200 (phone}
434.263.4700 (fax)
wamasiabor.com (Wab xits)
solutionyQ@masiaboroom (eqwmil)

masH2A

Capable, Reliable, Legai Laboe
for Indepandent Growers

© 2013 {revised 7/8/2013, printad 5:47 PM 12110/2013)
2013-14 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered Into by and between MAS LABOR H2A, LLC
(“masH2A"), a Virginla limited liability company, and

Willlam Shipley

{“Client"™),
an employer having its principal place of business In the state of

Virginia

WHEREAS masH2A provides professional services intended fo assist
employers in obtaining capable, reliable, legal seasonal or temporary
labor,

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to retain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as set forth in this Agresment, and
that neither has any general authority to enter into any contract,
assume any obligations or to otherwise make any warranties or
representations on behalf of the other, except as otherwise expressly
provided herein. It is the intention of Client and masH2A in
accomplishing the results undertaken by méasH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this intention. In no event shall masH2A be deemed to be an
employer of any workers oblainad by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiting activities, masH2A will not make hiring decision on behalf of
client Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire masH2A and masH2A consents to be
hired by Client to provide services to Client as set forth in in “2013-14
H-2A Document 2%, the "Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as its lawful agent io

perform, carry out or confirm on Client's behalf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. 655.135(k), Client hereby forbids masH2A and
any of its agents to seek or receive payments or other compensation
from prospective H-2A employees

TERM: This Agreement shall commenca upon its execution by both
mésH2A and Client and shall apply to arrangements made for the
workers to perform work during a single period of need following the
execution of this agresment.

COMPENSATION TO masH2A: mésH2A shall be compensated by
Client for its servicas hersunder as set forth in “2013-14 H-2A
Document 2°, the *Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and all
information fumished to masH2A will be truthful, Further, Client agrees
to famiiarize itseif with the terms and conditions of employment stated
by masH2A on Client's behalf in its labor certification application and in
its written disclosure to prospective workers and to comply with those
terms and condiions. Further, Client agrees to familiarize itself with all
obligations imposed on it as an employer of U.S. andor foreign labor
under any and all applicable state and federal law and reguiations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each reprasents and
warrants that it has full power and authority to execute and defiver this
Agreement and to perform its obligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violate any constitution,
statute, reguiation, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any govemment, governmental agency or
court to which it is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees to defend (at the Client's expense and with counse! retained by
or agreed o by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless méasH2A, its affiiates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and against any and alf claims, losses,
damages, iabilities, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attormeys’ fees, such legal expenses fo include costs incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising an account of or in connection with any claims, demands,
causes of action, suits, investigations, audits, or proceedings (made,
filed or threatened) against the Client or masH2A by any person or
entity not a party to this Agreement and which relate to, or arise out of
or in connection with mésH2A's services provided hereunder (including
without limitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or alleged violation of
any law or other authority related to Client's use of labor provided
pursuant to masH2A’s efforts). f Client receives notice of an assertion
of any such claim, loss, damage, liability, ine, penatty, or expenss,
Client agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all dlaims, damages,
liability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client’s breach of any of
its representations, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A sach understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant to paragraphs titled "COMPENSATION TO
masH2A", “DUTIES’, "REPRESENTATIONS” and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemned by and construed in accordance with the laws of the
Commonwealth of Virginia, without regard {o its choice of law

rules. Jurisdiction and venue for resolution of all disputes and dlaims
under or related to this Agreement or any other agreement between the
Client and masH2A shall rest exclusively and solely in the Circuit or
General District Courts for the County of Nelson, Virginia or the United
States District Court for the Western District of Virginia, Lynchburg
Division, and Client and masH2A agree to take such actions as may be

necessary to carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereaf
shall deemed fo refer to the masculine, feminine, neuter, singular or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign its duties hereunder without masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid untess the same shall be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed to extend bo
any prior or subsequent default, misrepresentation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enforceability of the offending term
of provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

2 © dayof Moarch QoY
MAS LABOR H2A, LLC (“méasH2A") ___j__
By:_____&z_gj W"

President (
CLIENT
William Shipley
Printed Name: A///a.m é////el/
Signature:

/
Title: 03/34?//!/ O wner




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. ORDER NUMBER: qg’t{ 750

2. NAME OF EMPLOYER: William Shipley

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
788 Suttles Drive |, Jonesville VA 24263
Take Flanary Bridge Rd off of Hwy 58. Go 4 miles, turn right onto
Beech Grove Rd. Go | mile and turn right onto Suttles Dr.

4. PERIOD OF EMPLOYMENT:
FROM: 8/8/2014 TO: 2/21/2015

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_7
7 hrs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Saturday/bi-weekly

HOURLY RATE: $9.87 - VA ;$10.10- TN

PIECE RATE: All work is compensated at the above hourly rate except for the
following work activities which may be compensated on a piece rate productivity
incentive basis according to the following schedule:

$0.20/stick for stick scattering, cutting and spearing — Workers must be able to
complete stick scattering, cutting and spearing one acre (1,131 sticks) within 22.5
hours.

$0.20/stick for loading, hanging and covering with plastic on outside curing
structures — Workers must be sble to complete loading, unloading and hanging one
acre of tobacco (1,131 sticks) within 14,9 hours.

$0.40/stick for taking down tobacco, grading into four grades, baling into 500 1b.
bales, stalk scatter and clean up - Workers must be abie to complete the entire
stripping process for one acre (1,131 sticks) within 60.8 hours.

No picce rate work will be perfamed at less than the stated piece rates. When work
is performed according to the stated picce rate schedule, workers are guaranteed that
they will be paid no less than the stated AEWR hourly rate for each haur worked.

In instances when working or crop conditions indicate, the employer may, at his
discretion, suspend the piece rate scheme in favor of hourly pay at the gated AEWR
hourly rate in order to assure workers fair earnings.

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of three months (or 420 hours) of prior
experience working on a burley tobacco fann performing manual tasks
associated with commodity production and harvest activities. Workers
must be able to perform manual activities with accuracy and efficiency.

Workers may assist with topping tobacco, which will require removing
all flowers and all suckers.

Cutting Tobacco:

Workers will scatter wooden sticks down a row of tobacco prior to cutting;
cut ripe plants off at the ground using a tobacco knife and spear stalk over
a metal spear onto a wooden stick (stick is 48” long and one end is struck
in the ground and the spear is placed on the other end). The stick must be
positioned so it stays in the upright position. Industry standard is six (6)
plants per stick (stick and plants may weigh up to 80 Ibs. or more and
tobacco may be 6 to 7 feet long or longer). Workers will space plants
evenly on the stick. Workers must be able to complete stick scattering,
cutting and spearing for one acre (1,131 sticks) within 22.5 hours.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: L{ AY L{ /7 SO

2. NOMBRE DEL EMPLEADOR: William Shipley

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)
788 Suttles Drive , Jonesville VA 24263
Tomar Flanary Bridge Rd saliendo por la carretera Hwy 58. Avanzar 4
millas, dar vuclta a la derecha hacia Beech Grove Rd. Avanzar 1 milla y dar
vueita a la derecha hacia Suttles Dr.

4. PERIODO DE EMPLEO:
DEL: 8/8/2014 Al 2/21/20i5

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes/5 Sabado
DIAS POR SEMANA 6

6. PAGO: Sabado /cada otra semana

SUELDO POR HORA: $9.87- VA ; $10.10-TN

PAGA POR UNIDAD: Todo ¢l trabgjo se compensa al rango antes mencionado a
excepeidn de las siguientes actividades de trabajo que serdn compensadas en base al
incentivo de productividad por rango de pieza de acuerdo con la siguiente
programacion:

$0.20/asta por asta esparcida, corte y arponcada — Los empleados deben ser capaces
de completar el espardr, cortar y arponear un acre (1,131 astas) dentro de 22.5 horas.

$0.2(/asta para cargar y descargar, colgar y cubrir con pléstico por fuera de las
estructuras de curacion — Los empeledos deben ser capaces de completar la carga,
descarga y colgar n acre de tabaco (1,131 astas) dentro de 14.9 hores.

$0.40/astas para bajar el tabaco, clasificacion en tres grados, empacar hasta 500 libras
de pacas, esparce los tallos y limpia - Los empelados deben ser capaces de completar
¢l proceso entero de extraccion de un acre (1,131 astas) dentro de 60.8 horas.

No se realizaré el trabsjo por rango de picza al menos que se establezca el rango por
pieza. Cuando se realice ¢l trabgjo de acuerdo con ¢l programa de picza por rango, se
le garantiza a los trabajadores que no se les pagaré por debsjo que el rango establecido
por ¢l AEWR por cada hora trabajada. En algunos casos cuando ¢! trabgjo o las
condiciones de la cosecha lo indiquen, el empleador podra, bajo su discrecion,
suspender el esquema de rango por pieza a favor del pago porhora establecido enel
rango por hora del AEWR de acuerdo de asegurar las ganancias justas del empleado.

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere un minimo de tres meses (o 420 horas) de
experiencia previa trabajando en una granja de tabaco tipo burley
desarrollando trabajos manuales asociados con la comodidad de la
produccién y actividades de cosecha. Los empelados deben ser capaces de
desarrollar actividades manuales con precision y eficiencia.

Los empelados podrin ayudar con cubriendo el tabaco, que requiere el
remover todas las flores y todos los retofios.

Corte del Tabaco:

Los empleados esparcirdn los astas de madera por una fila de tabaco previo
al corte; corte de plantas maduras del suelo utilizando el cuchillo de tabaco y
lanza sobre el tallo sobre una lanza de metal hacia ¢l asta de madera (¢l asta
es de 48" de largo y de un lado esta sobre el piso y la lanza es colocada del
otro lado). El asta debe estar posicionada de manera que permanezca en
posicién vertical. Los estindares de la industria es de seis (6) plantas por



Housing Tobacco:

Workers will transfer the loaded stick from ground to wagon or trailer and
load sticks on the wagon or trailer in an orderly fashion according to the
directions from employer; transfer sticks from wagon or trailer to other
workers standing on rails above in the tobacco barn or structure. The
workers standing on the rails will either hang tobacco between rails or
transfer tobacco to workers standing on the rails above them. Workers
will evenly space sticks on the ruils according to directions from employer.
Rails are 48 inches apart and from 6 feet to 40 feet above the ground.
Workers must be able to complete loading, unloading and hanging one
acre of tobacco (1,131 sticks) within 14.9 hours.

Stripping Tobacco:

Workers will remove tobacco from rails in barn or structure (rails are 48
inches apart and from 6 feet to 40 feet above the ground) and load the
tobacco on a wagon or trailer to be transported to the stripping barn; pull
{eaves from plants by hand and place in bailing machine; pull leaves from
stalk based on stalk position and leaf color according to directions from
employer; scatter leafless stalks; tie sticks into bundles of 50 and stack the
bundles in bamn; clean all leaves from the floor or ground at the barn or
curing structure. Workers must be able to complete the entire stripping
process for one acre (1,131 sticks) within 60.8 hours.

General:

Work is to be done in the field and barns/curing structures for long periods
of time. Workers should be able to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
etc. may affect workers” ability to perform the job. Workers are exposed to
wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field
operations. This is hard manual labor - workers should be physically able
to do the work required with or without reasonable accommodations.
Work requires working on rails in barns/curing structures, which are 48
inches apart and from 6 feet to 40 feet above the ground. Workers must
have no fear of working from heights. Saturday work required. Must be
able to lift/carry 80 lbs. Employer-paid post-hire drug testing is required at
random and upon reasonable suspicion of use.

Workers may not smoke or use tobacco products while performing any job
associated with handling tobacco. Workers found smoking performing
any job associated with handling tobacco will be terminated immediately.
This rule will be aggressively enforced out of concern for the spread of
tobacco mosaic and other diseases and contamination of tobacco.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
housing under the applicable regulations).

Persons secking employment as experienced burley tobacco farm worker
must be available for the entire period requested by the employer.
Applicants must be able to furnish job reference(s) from recent
employer(s) establishing acceptable prior experience. Successful
applicants will be subject to a trial period of up to § days during which
their performance of required tasks will be evaluated. If the performance
during the trigl period is not acceptable to the employer the worker s
employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed
pursuant to this job order, at the company’s sole discretion, based on
factors including work performance, skill, and tenure.

asta (el asta y plantas pueden pesar hasta 80 libras o més y el tabaco puede
ser de 6 a 7 pies de longitud o més). Los empelados espaciaran las plantas
uniformemente en las astas. Los empleados deben de ser capaces de
completar la dispersién en las astas, cortar y arponeer por un acre (1,131
astas) dentro de 22.5 horas.

Almacén de Tabaco:

Los empleados transferirdn las astas cargadas desde ¢l suelo al vagén o
tréiler y sube las astas en loa vagones o triileres de manera ordenada de
acuerdo con la direccién del empleador; transfiere las astas desde el vagén o
trailer a otros empleados parados sobre los rieles encima de le estructura o
granero del tabaco. Los empleados parados sobre los ricles colgarén el
tabaco entre los ricles o transferird el tabaco a otros empleados parados
sobre los rieles encima de ellos. Los empleados espaciaran de manera
unifortne en los ricles de acuerdo & las direcciones del empleador. Los rieles
estén a 48 pulgadas de separados y desde 6 a 40 pies sobre el piso. Los
empelados deben ser capaces de completar la carga, descarga y colgando
hasta un acre de tabaco (1,131 astas) entre 14.9 horas.

Extraccion de Tabaco:

Los empleados retiran el tabaco de los rieles en la estructura o granero (los
ricles estan a 48 pulgadas de separados desde 6 a 40 pies arriba del piso) y
carga el tabaco en los vagones o trileres para transportar al granero de
extraccion; retira las hojas de las plantas a mano y las coloca en la maquina
de empaque; retira las hojas del tallo basado en la posicion del tallo y el
color de las hojas de acuerdo a las direcciones del empleador; dispersa talios
sin hojas; amarra las astas en montones de 50 y los apils en paquetes en el
granero; limpia las hojas del suelo o piso de los granero o estructura de
curacién. Los empleados deben ser capaces de completar el proceso
completo de extraccion de un acre (1,131 astas) dentro de 60.8 horas.

General:

E! trabajo se debe realizar en el campo en la estructura del gratiero/curacion
por largos periodos de tiempo. Los empleados deben ser capaces de trabajar
de pie en posicién inclinada por largos periodos de tiempo. El trabajo
requiere movimientos repetitivos y caminatas extensivas. Las alergias al
solidago, vara de oro, espray de insectos, quimicos relacionados, etc. pueden
afectar la habilidad de desarrollar el trabajo. Los empleados se exponen a
temperaturas hiimedas temprano por la mafiana y a través del calor del dia,
trabajando en los campos. Las temperaturas oscilan de 10 a 100 grados F. Se
podra requerir que los empleados trabajen durante lluvias ocasionales no tan
severas que se detenga el trabajo del campo. Este es trabajo pesado manual —
los empleados deben estar fisicamente capaces de realizar el trabajo
requerido con o sin comodidades razonables. El empleo requiere trabajar
sobre los ricles de la estructura del granero/curacién, que se encuentra a 48
pulgadas de separado y desde 6 a 40 pies sobre ¢l piso. Los empleados no
deben de tener miedo a las alturas. Se requiere trabajar los sébados. Debe
poder levantar y cargar 80 libras. El empleador pagara prueba antidoping
requerida realizada al azar y bajo sospecha de uso.

Los empelados no pueden fumar o usar productos de trabajo mientras
desarrollen cualquier trabgjo asociado con ¢l manejo del tabaco. Los
empleados que se encuentren fumando al realizar cualquier trabajo asociado
con el manejo del tabaco seréin despedidos de inmediato. La regla sera
fuertemente obligatoria dado a la preocupacién de esparcir la enfermedad de
mosaico en el tabaco u otras enfermedades y contaminacibn del tebaco.

El empleador asegura que al trabajador se le proveerd transportacitn de su
vivienda sl lugar de trabajo cada dia (para los trabajadores que se les provea
hospedaje bajo las normas aplicables.)

Las personas que deseen ¢l empleo como empleado de granja de tabaco tipo
burley deben ester disponibles ¢l perfodo completo requerido por el



Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality product, or for any other lawful
reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all
workers, both U.8. workers and H-2A workers, employed in the
occupation described in this clearance order.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 24 PERSONS. 24
INDIVIDUALS
0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XAXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week’s wages unless he/she

noﬁﬁzthis joz service of a later starting date by
S

In order for you to be eligble for this guarantee, you must contact the job
service at:

Virginia Employment Commission

(276) 466-4476

192 Bristo! East Road

Bristol, VA 24209-6129

During the period of 7/&8/15/ 8////

Any Job Service office'Will assist you in doing this.

empleador.

Los solicitantes deberén proveer referencia(sy de empleador(es) recientes
estableciendo experiencia previa aceptable. Los solicitantes exitosos estarén
sujetos a una prueba de 5 dias durante el cual su desarrollo o trabajo
requerido serd evaluado. Si ¢l desarrollo durante el perfodo de prueba no es
aceptado por el empleador el trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos podrén ser ofrecidos a cualquier empleado temporal
de conformidad con este pedimento de trabajo, 8 completa discrecion de la
compafifa, basada en ¢l factor que incluye su rendimiento, habilidad y
permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sea capaz pero
demuestre su falta de desco de desarrollar ¢l trabajo necesario para que el
empleador aumente una produccién de calidad Premium, por cualquier otro
motivo legftimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se
aplicardn por igual a todos los trabajadores, tanto empleados de EEUU y H-
2A, empleados en la ocupacién descrita en esta solicitud de aceptacion.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 24 PERSONAS. 24 INDIVIDUOS
0 __FAMILAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL AXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __ NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL. TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para su

inspeccion:

El empleador ba garantizado el pago por su primera semana de empleo a

menos que cste notifique al Servicio de Empleos que la fecha de comenzar a
a, y que tal notificacion sen & nas tardar

cl Z 7:2 §

Para que Ud pueda fencr derecho a esta garantia de pago, tendra que ponerse
en contacto con la Oficina del Servicio de Empleoas en el:
Bristol, VA 24209-6129

Virginia Employment Commission
(276) 466-4476
Durantcclpcnodoel 7/518’/?, al_ & /]//
Cualquier Oficina del Servicio de Empleos le asistira en h&ccrto

192 Bristol East Road




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

LEE COUNTY HEALTH DEPARTMENT
HILL STREET

JONESVILLE, VA 24263

(276) 346-2014

LEE COUNTY SOCIAL SERVICES
108 HILL STREET

JONESVILLE, VA 24263

(276) 346-1010

HOTLINE AND CRISIS
C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437

SIDA (IN SPANISH) 1-800-344-7432
EMERGENCY SERVICE

JONESVILLE FIRE DEPARTMENT
9-1-1
(276) 346-2789

SHERIFF’S OFFICE

9-1-1
ALL OTHER PURPOSES
{(276) 346-7753

HOSPITAL
LEE REGIONAL MEDICAL CENTER
127 HEALTH CARE DRIVE
PENNINGTON GAP, VA 24277
(276) 546-1440
LEGAL ASSISTANCE

Virginia Justice Center For Migrant And Seasonal Farmworkers
1000 Preston Ave, Suite A

Charlottesville, VA 22903
Telephone 1-800-763-7323 (434) 977-0553 Fax 1-800-977-0558



